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‘The Hosorable Sam J. Ervin, Chairman
Subcomumnities on Coastitutional Rights
Committee on the Judiciary

United States Senate

Washington, D. C, 20510

My dear Mz, Chairman:

This is is reply to your letter of I August 1969 reguesting a
clarifying report ea the extent to which the Central Intelligence Agency
and the National Security Agency use personality tests whick would be
affected by the three Mmitalions contained in 8, 782. In your letter
you also ask whether there have bean any changes in the pulicies of
either agency regardiag the use of such tests sincs 1946,

Ve bave been ln touch with NSA regarding your inguiry and
they will reply separately. What follews therefore pertains only te
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Cur standard personality {or, as we refer to it, psychological)
teat battery for applicants for amployment is basically desiganed to
measure intellectual, verbal and reasening abilities, foreign lsnguage
aptitudes and vocational intarests. These tests are not affected by the
three Hmdtstions contained in §.782. The data derived from these
tests are the basis for an initial averall judgment of the applicant's
sultsbility for Agency service.

‘MORI!’CDF

BIa

Approved For Release 2006/08/01 : CIA-RDP72-00310R000200100008-7



Approved For Release 2006/08/01 : CIA-RDP72-00310R000200100008-7

- DERTHE 2

ety 8 "n" f‘x': ‘\.

It should be noted, bovwewver, that the peychological test ig only
sne phase of a series of examdsations and {nvestigations regarding an
applicant’s backgrouud. These other examinations and Investigations
would be ssricusly affected by the Micitations of Section e of 8. 782,
as would similar examinations and Investigations of employees already
on dety,

For example, Section i{e) prohibits the Ageacy from querying
an employes or applicaat concersing his personal relationshin with any
person counected with him by bleod or marrizge, or concersdng his
religious bellels or practices, or concerning his attitude or coaduct with
reapect {o sexual matters, This Section, without the exceptions provided
in Section & of the Lill, would prevent the Agency from guesticning an
employes or applicaat about bis personal relationship with relatives who
reside in or are citizens of & forelga country. Such relatioashipe could
sericusly affect the suitability of an employee for various Agency mssiga-
mente. The prohibition conceraing ingquiry of an applicant or emgloyee
regivding his sttitude or conduct with respact to sexual matters could
provent us {rom: laarning of & serious vulnerability to blacloreil by o
hostile Intelligence service. This type of infornation, which in many
cases can only be obiained from the spplicant or employees himsel?, is
an ireportant factor in our ultimate judgmaent as ts the secarity and
reliability of an appifcant or employee. Therefore we constder as
exerption from these restrictions essentisl.

There bave hoen no changes in the polley of the Agency regarding
the nge of paychological tests since 1964,

Sincerely,

Tl Brclar® Relws

Richard Helma
Direcior
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